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agreement 

Between 

the city of long branch 

and 

the communications workers of AMERICA, LOC AL 1034 



James L. Plosia Jr., Escj. 

^RUZZESE, MCDERMOTT, 

MASTRO & MURPHY, P.C. 

25 Independence Boulevard 

p.O. Box 112 

Liberty Comer, NJ 07938 

(908) 580-1776 

(908) 647-1492 (Facsimile) 



CflJfCIlJ'Wi IMWMj offers the FOLLMMG RESOLOTIQ^ Ai® I'WlS its ABCPTM’i. 

RESOLUTION AUTHORIZING THE 

BRANCH TO ENTER INTO AN AGREEMENT WITH T« 
COMMUNICATIONS WORKERS OF AMERICA. LOCAL 1034 (BLUE 

r.OLLARI 


WHEREAS, the City of Long Branch recognizes that certain 
employees work in the City of Long Branch and are represented by 
Communications Workers of America, Loco! 1034, an 

WHEREAS, active negotiations have been ongoing between the City 
of long Branch and Communications Workers of America, Loca 

1034, and 

WHEREAS labor counsel for the City of Long Branch has 
recommended to the City that it enter into an agreement with 
Communications Workers of America, Local 1034 and 

WHEREAS the contract shall take effect from January 1,2003 
through Decembers!, 2005, and 

NOW, THEREFORE, BE !T RESOLVED, by the City Council of the City of 
Long Wanch that it hereby authorizes the Mayor of the City of Long 
Branch to executed the agreement with Communications Wor ers 

America Local 1034. 


SECOf'DED BY CGUICIilTAI'l BROWN AND AWPlED IPON Trft FOLlOWIl'tG f®Ll CALl i/QTE: 

AYES: 5 
MAYES: 0 
ABSEffT: 0 
ABSTAIN: 0 


STATE OF NSW JERSEY 
COUNTY OF MONMOUTH 
CITY OF LONG BBAHQH 


CITY CLERK OF THE CrtY OF 


CERtIfT THE FOREG^^ 
TQ.8g A, TRUE, COMPLETE, AND 


BY T 
ON 


.T A B6GUUR MEETING HELD 


iW 1 U W V w V 3 wWfw 

IN WITNESS WHEREOF, ThAVE HEREUNTO SET 
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ARTICLE XVI 
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asticxe X vn 

employee insurance programs- 
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article XXI 

GRffiVAKCE procedure. 
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articlei 

pTTRATION OF AGR EEMET^T 

laraiarv 1 2003 and shall continue in force and 

This Agreement shall become effecto/e January , 

4 OOAS- tt^preafter effective in accordance wjth the 
effect for three (3) years: 2003, 2004, and 2005, thereafter etie 

1 'nrreases and fiioge benefits provisions as set forth speci c y 
salary scale and base salary increases ana nmg 


herein. 



article n 


UMQNMCQGNTriQN 


SECTION 1 

• tw Cnion as the exclusive and sole representative for 
The City hereby recognizes the Lm 

* hours and other terms and conditions of employment 

collective negotiations concermng salan , 

1 rtf the Citv of Long Branch, New Jersey, 
for all full-time pennanent and prot^isional employees of ty 

-, i-ct^ hrfow exclusive of police officers, supervisory p«-sonnel, office 
who serve in the titles listed below, exclusive o 

t *.t«rtlnvees. managerial executives and confidential 
and clerical workers, fire department employees, m ag 


employees” when used in this 

g unit 


employees. 

Unless otherwise indicated, the terms “employee” or 

n crt. 1 . moresented by the Union in the above-defined negotiating 
Agreement refers to all persons representea oy 

which shall consist of the following titles. 

Building Maintenance Worker Carpenter 


Equipment Operator 
Equipment Operator - Sweeper 
Garage Attendant 
Heavy Equipment Operator 


Heavy Laborer 
Laborer 


Mason 


Mechanic 
Mechanic’s Helper 


Omnibus Operator - Class 1 



Sanitation Driver 


Sanitation Worker 

Sr. Building Maintenance Worker 

Sr. Maintenance Repairer 


Truck Driver 
Truck Driver Heavy 


H • • t ator shall notify the Union of any plans to seek bids, hot not 
The City Administrator bnaii non y 

Cuotarions. and to supply pettiuen. ^onuation at the Uolcn’s request. 


ig Cn ON l members and who are paid the minimam rate, 

‘‘AS Needed” employees who are not union members and 

, u hv the City in accordance with the foHowing limits: 

Mthout benefits, shall only be used by the City m 

1 ri on .n “As Needed” basis for more than sixty (60) day 

No individual shall be employed on an As N 

u - rt- idual is fillin- a position for which the regular employee is on 
in anv year unless the individual is tiiiin^ v . - 

If an “As Needed” employee who is not replacmg a regu 
disability or other leave of absence. L 

. davs. he shall automatically receive 

eutploye. on leave is retained for more than .xty (60) days, 

, . status and U.e Ml benefits of bargaining unh mentbership. In the even. 

status v^thout a breah in setvice. fire 

an .'AS Needed” employee is granted regular employmen 

a jv, - a. hp counted in calculating seniority. 

“As Needed service shall be coumcu 



at^hcle m 


'M AN AG-ElMnENT R IGHTS 

^ unto itself without limitation, all powers, rights. 

The City herdjy retains and reserves unto rtseii wi 

^ «Andhi1kies conferred upon and vested in it prior to the signing 
authorities, duties and responsibilities con 

of this 4 greement by the Laws and Constitution of the State of New Jersey and 

Sta». but without «— *e generuilt, of the fotego.ug, the 

following rights: 

owiATut and adminis trative control of the City and 
1 To the executive management and aummis 

its properties aiKi facilities and the aaivities of its employees; 

I, To hire all employees and subject to the provisions of law. to determine 

their qualifications and conditions for continued employment or 

assignment and to promote and transfer employees, 

3. To suspend, demote, discharge or mke other disciplinary action for good 

and just cause according to law. 

The exercise of the foregoing powers, rights, authority, duties and responsrbdmes 
ofrhe City, the adoption of poltcies, roles, re^rlations and practices in tetherance 
thereot and .he use of judgment and discretion in connection flterewrth shall be 

Umited only to the specific and express terms of this Agreement and then only ,o 

,1 terois heicof are in conformance with the 

the extent such specific and express terms neie 

constitution and Laws of New Jersey and of the United Sm.es and Ordinances of 
the City of Long Branch. Such powers to the City shall be limrted to the Statutes 


B. 



of Kew Jersey govenring 0. Employee Re.aUons —ioe (PERC) 

and any amendments thereto enacted during the term of Ms Agreement. 

Nothing contamed he«in shall be construed to deny or resriict the Cty of tts 
powers, rights, amhoritie. Mties and responsibiUries under Title 40 and/or 40^ 
N , S A arrd THle 11 A, or any other national state, county or local laws 


or ordinances. 



f^mnlovee shall have the right freely to form. 
The City hereby agrees that every eligible employee saari 

X- .V collective negotiations 

,om and assist the Onion and its afEhates for the purpose of = = = 

1 -A nrntectioa The City agrees that it shall not 

and other concerted activities for mutual a.d and protecuon. 

j ' anv employee in the enjoyment of any 

directly or indirectly discourage or deprtve or coerce any amp y 

^ K N, , e A 34 13A-1 et seq- or other laws of New Jersey or the Constituttons 0 
rights conferred by ^ 

Hew Jersey and the Ontted States; that it shall no. discriminated agaros. any employee tn regar 
to hrre or tenure of employment to encourage or discoumge employees in dte exercise of the 


. - A +v,a> cAtn-ntn-vee shall be entitled to have a 

in disciplinary action in excess of an ora! reprunand. tne employee 

/V irs addition, the City shall pve the Union 
Union representative attend any sue mee n,^. 

notice of any meeting at which an employee is scheduled to receive 
reasonable advance notice ot any 








Al^nCLE V 


AnTHOPW.EP SALAR Y 


The City, in 
(a) 


compliance with Chapter 233, Ei, 1969. agrees to the following conditions: 
Upon receipt of a duly signed authorizaoon from each individual 
employee, the City shall deduct monthly membership dues and initiation 
fees. Remittance of deductions shall be as directed by the authonzatron. 


(h) 

(c) 


The amount of monffly dues and inMabon fees will be certified in writing 
by the Union and the amount shall be uniform for ail members. 

No deducdcn will be made for any month in which there is insufficient 
pay available to cover the same after all other deductions required by law 
have been made. Deductions for a prior month's dues will not be made in 
respect to such dues, excqrt where the City, through error or oversight, 
failed to make deduction in any montWy period. 


(d) Dues deducted from employees’ pay will be transmitted by check as 
directed within fifteen (15) calendar days after the deductions have been 
made, together with a list of names showing employees for whom 


deductions have been made. 

(e) A new dues deduction audrorizafion card will automalically cancel any 

prior deductions authorization on file with the City 

(f) The Union shall indemnify, defend and save the City harmless against any 
and all claims, demands, suits or other forms of liability to. shall arise out 


o 



of or by reason of action taken by the City in reliance upon the salary 
deduction authorization cards submitted by the Uinon to th 'ty 
Pursuant to State Law governing “Agency Shop, the City will forwar , 
the manner set fcith berdn, to the Union, eight-five (85%) percent of the 
prevailing monthly dues for each employee who has not submitted a duly 
signed authorization. Such payment will represent a legal deduction from 

each affected employees’ wages. 

The City agrees to inform all newly hired employees, who are eligible to 
ioin the Union, that they may join the Union ninety (90) days thereafter. 















fsF.moN 1 


ARTICLEVn 
gAT ARY incremes 




B. 


C. 


The 2003 salary guide shall be increased as follows. 

Retroactive to January 1. 2003, all salaries wUl be iucreased by Two Hundred and 
Fifty Dollars ($250.00). After applying the Two Hundred and Fifty Dollar 
($250.00) adjustment, subject to the provisions below, the salary guide steps shaU 

be increased by four percent (4%) retroactive to January 1, 2003. 

Effective January 1, 2004, all salaries will be increased by Two Hundred and 
Fifty Dollars. After applying the Two Hundred and Fifty DoUar ($250.00) 
adjustment, the salary guide steps will be increased by four percent (4%). 

Effective January 1, 2005. all salaries wiU be increased by Two Hundred and 
Fifty Dollars. After applying the Two Hundred and Fifty Dollar ($2.0.00) 
adjustment, the salary guide steps will be increased by four percent (4%). 


D. 


Employees not on the aforementioned salary guide (either at maximum salaoi step 
or who reach maximum salary step during this contract or who are “off the salary 
step” guide for their respective positions) shall receive the foUowing increases 
(after the application of the $250 per year increase to the base salary in each of the 

3 yeaxs of th€ Agroctn^nt). 
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nVF.RTTME 


SF.mON 1 

The City has the right to schedde ovatinte work as required in a manner most 
advantageous to the municipality and consistent with the requirements of the City, the public 

interest and appHcable tew. 


SECTION 2 


Overtime opportunities 
the same department and shift. 


will be distributed as equally and practically among employees in 


sjr.moN 3 


Time and one-half of the employee’s regular rate of pay shall be paid for all woA m 
excess of forty (40) hours per regular work week and for hours worked on a Saturday. 

-Regular Wo* Day" means any weekday. Monday through Friday, except as 
individually assigned. “Regular Wo* Week” means Monday through Friday, except as 

individually assigned. 


SECTION 4 


Employees called upon to 


work in an em^gent situation before or after Ms normal work 

'41 hours pay at overtime rate for 



mm 


Sj 


m 


cailout 





time. 


, - j . an/! nne-half (1 Vz) for ail hours actually 

In either case the time worked shall be pad a time and ooe hal I 


worked with no mimmuni guaraBtee. 


«^F.mON 5 

Vacation days, personal days, approved sick days or any 
herein ae not to be subtraaed in the computation of oveitime. 


of the holidays designated 


section 6 

Employees required to work overtime for snow ranoval in excess of four and one-ha 
) hours, will be eligible for a ten dolla (SIO.OO) cash meal allowance at a local estabbshmen, 

to be designated by the Director of Public Works. 


of overtime (for snow removal or any other 


SECTION 7 

Employees working eight (8) or more hours 

.eason as determined by the Director of DPW) between the ending time of tiieir normal shift and 

the starting time of their next normal shift shall have that next noimal shm off with pay and not 
chargeable to sick or vacation time This shall only apply if the following day is a normal 

workday as defined in this agreement. 


■ + -nPYt normal shift the employee will receive personal 
If the emergency contsmies into the next no 

r- ' nrrsrVsvl into that shift in accordance with the following examples, 

leave time for any Hours worked into tnai 


a. 


An employee works a regular shift (7:00 a.m.-3:30 pm.) on Tuesday. The 


CHI ploy is c^llod in si 


To:00 p.m. and works until 6;00 a.m. Employee is 



b. 


entitled to take the normal Wednesday shift off with pay at eight hours of 
straight time. 


An emnlovee works a regular shift (7:00 a.m.-3:30 p.m.) on Tue^ay The 

X*-Mtaa.fo:OOp,m.andwoto 

is then released with stra^ht time pay for the rema^g our 

noS Wednesday shift, plus the employee is etedtted wtth four honrs of 

personal leave time. 


SECTION 8 

A sepaiate check shall be issued by the Finance Department of all overtime hours worked 

on snow removal. 

This check will have only the basic mandatory deductions of Social Security, Federal 
income Ta.-. Unemployment (if applicable) and any and all deductions rimt may be mandated by 
the State or Federal Government now or in the future. 


SECTION 9 

Employees assigned to weekend container tmck shall be compensated at a flat rate of 


$ 100 . 00 . 




articled 

w 

holidays 

1 

The City agrees to guarantee to 

for eight (8) hours at the employee’: 

ail of the employees the following hoUdays with full pay 
s regular straight time rate of pay, though no woiic 

perfbrxoed on such days. 

New Year’s Day 

Martin Luther King’s Birthday 

Lincoln’s Birthday 

Washington’s Birthday 

Good Friday 

Memorial Day 

Columbus Day 

General Election Day 

Veteran’s Day 

Thanksgiving Day 

Day After Thanksgiving Day 

Vi day Christmas Eve 
(if a regular working day) 

Independence Day 

Christmas Day 

Labor Day 


SECTION 2 

1 chnil he t>aid for such at one and one-half (1 

Employees called in to work on a holiday shall be paw loi 

times the employee’s regular rate plus the holiday pay. 

SECTION 3 

c nr <?ondav it may be celebrated and compensated 

If a holiday falls on a Saturday or bonoay, u 

. J nr the dav following such holiday at the discretion of the Chief 

accordingly on the day preceding or the day lonowiu^ 


1 C 



r' 1 ^ are comoelled to work on shifts or on individual 

Administrative Officer. Employees who are compeiiea 

assignment shall observe the acmal dale of the holiday under this Section. 


SECTION 4 


If a holiday falls within the vacation 


period of an employee, the employee shall receive 


an additional day of vacation. 



Thirteen (13) days per year 


years of service 

Four (4) years through twelve (12) 
years of service 









Thirteen (13) years tiirough 
eighteen (IS) years of service 

Nineteen (19) years of service or more 


Eight^n (IS) days per year 


Twenty-three (23) days per year 


<^v.moy 3 

^ «»mnlnvees shall earn vacation l^ve on 
Permanent part-time employees suau 

to the above schedule. 


. proportional basis apphod 


RF.rTioy 4 


Vacation leave must be taken during the current 


calendar year at such time as permitted 


^ess the City dateline othenvdsa because of pressure of work. Aoy unused vacation leave 
, be earned forward into the ne« succeeding calendar year only. The provis^.« of t^s 


may 


Section are 


subject to the conditions set forth in Section 7 below. 


SECTION! 


Anything hereinabove to the contrary notwithstanding, the Public Works Dnector shall 
detennine and approve the dates and .toes of vacanen leave to hetoten by employees, subiec. to 
Section 7 below. Whenever possible, vacation leave shall be based on a seniority basis. 


SECTION 6 

Vacation schedules shall be prepared in advance. 


Paychecks will be available before the 


employee leaves for vacation upon 


request provided the employee has accumulated vacation 


time. 


-? r\ 



SECTION 7 


W 11 K to provide at least 30 caleadax days’ notice to the 

a Employees shall be reqmreO to proviuc 

- vacation time. This 30 day requirement shall 

Public Works Director of their mtention to use vacation ti 

1 L.* u Kp- with less than 30 calenaar 

apply to all but 5 annual “floating” vai^tion days, which y 

TT, ^ mav reschedule all agreed upon vacation time upon necessity an y 

days’ notice- The parties may rescneauie 

mutual 

, to fte firs, 6 mentte of any ctonte year, employees wUl schedule and 

.an,a.eup,oSC..ofdrelrannna,vacafion— 

any ••ca^y-over" vacation time). The TOveT vacation days shall be token pnor to ustng 

any days accruedlnfitotparfionlar year. Asoflulylofanyparti^lar.^^^^ 

can take their remaining vacation time. 

, Employees may schedule vacation in a calendar year before they have 
actuany accrued such time (bnt only up to 50*/. of annua, vacafion aUotment based upon tltoir 

.earsofserviceinfi^first d monfiu of fito year,. Howler, . an employee leaves dte employ 

of the City in any ^negafive- situmion (that is, having used more vacation fime Uton the 

J the City will have the unfettered right, without 

employee had accrued pnor to depaitu e), 

♦V, tn offset UP to 5 of the “owed” vacation days 

, „ .. ii._thf. eirmloyee or the bmon, to ottsei up 


111 








Ai^nCLE XI 


^ICK I.EAVE 


CT.rTlQN I . 

cKnH receive one (^1} Dvorkin§ d&y 
Within the first calendar year of service, an employee shad recei 

f„r ™ch month of service fiom the date of the employee's regular 

of sick leave i^nth pay for ^ch monm 

appointment up to and including December 31- of the year. 


sections 

After the first calendar year of employment, each employee shall receme fifteen (15 y 
of sick leave with pay for each year of employment thereafter. 


SECTION 3 

After (10) years of continuous employment, each employee employed by the City on t e 
date this Agreement is ratified shall receive twenty (20) days of sick leave with pay for each year 

of employment thereafter. Employees 
their sick day entitlement capped at 15 sick days. 


Wred after the ratification of this Agreement wUI have 


SECTION 4 

Cleave not taken shall accumulate to employee's credit from year to year and such 
employee shall be enhtled to sucb accumulative sickleave with pay if and when needed. 


7.1 



‘ sEcnoK s 

’ , ,„p,oyee fox x^asons of physical disabUiiV, age. ox ieng* of se^ce, 

such employee shaU be enUded to fifty ( 5 «) percent of h.s accuutulafive stcic days pay not 

.11 * as noted below in Section 8. Ine 

exceeding ten thousand ($10,000) dollars tn total except as not 

X n if oossible, advise the Chief Administrative Officer pnor to the year o 

retiring employee stell, ' 

K H reauiremeats may be met and so provided. In the event o 
retirement so that budget requirements may ^ 

t- t ch«11 he made to the beneficiary as indicated on the emp oyee s 

employee’s death, such payment shall be made to me 

haU certain only to employees who terminate for reasons 
PERS retirement form. This section shall pertain only t 

,et forth as of the effie«ive date of this A.e«ne« or thereafier. Effiective fanuary 1. 1001, 
employees who qualify for and retire under a PERS retirement or disability pension s 
untitled, upon ret— to a payment of filly (SOT.) P^cen. of all unused, accuntulated s.ch 
teave a, the daily .ate for dte en^loyee as of the date of the entployee advises the Ctty of hts/be. 
xetirement/disability to a maximum of Fifteen Thousand ($15.000) Dollars. 


SECTMgli 


The City shall continue lo 


enroll its employ^ in the State Disability Plan. 


sections: . 

•$ C Vr. concerning sick leave shall prevail m all 

The New Jersey Civil Service Statutes concena ^ 


conditions not specifically set forth herein. 


-77 



will BOt be entitled to be 


^FCTION 8 

Employees hired after the ratification date of tins Agreement 
reimbursed for unused sick days. 


07 



artTCLEXH 


TN.TTmY LEAVE 


siF.rTtON i 


in 


Whenever an employee sustains a physical injuiy 
employee shall infom. his Supervisor immediately or as soon as 
such notice may be grounds for demd of a subsequent mquest for injrny leave. 


the performance of <inty» 

pra<Aicable. Failure to provide 


<SF.mON 2 

After injury an 


physics! exarninEtions, 


employee shaU comply with all reasonable requests of the employer for 

mciudmgx-rays,maccordance with NJ^ 34:15-19. 



article Xffl 
-rv.reaw-ment leave 


t of five (5) days’ leave with pay m the 

The City shall ^ant to each employee a maximu 

1 ;t«m«»diate familv provided that poor notice is 

event of a dee* of a member of *e employee . .mmed.ale ..P 

tendered to *e Chief Administralive Officer. , , , 

immediate thmiiy is defined aa: Mother, father. Mo*er-In-Law, ra*er-ffi-Law, 
Husband, Wife. Son. Daughter. Bro*er, Sister or any relative residmg m the employee s 

Employees hired after *e ratification date of this Agreement wiU only be emttled to three 



A-RT!€LEXIY 


■HTRY DUTY 


Any employee summoned to luty Duty or es a mtness on behalf of the City shall receive 
Ml payment at dte tesulat tate less Coutt compensadon received .hlle absent horn thelt place 
ef employment. .Mnple pnot nodce and proper evidence must be presented to the Chief 

Administrative Officer prior to any payment for such service. 



Ai^ncLE XY 


pvrSQN-AT bays off 


Ttaee (3) perso^l days «U be gr».ed in each year of this Agreements Sufficent nonce 

shaU be given to a bona fide Supervisor prior to approval of sard personal days Except for 

a, n'}\ hniiirq shall be consid^ed sufficient notice. 

emergencies, a minimun, of seventy-two (72) hours shall 

iinl1 he construed to limit the City’s discretion to deny approv 
Nothii^ in the foregoing shall be construea to 

of staffing requirements. Approval shall not e 
personal leave based upon rts assessment of statting q 

• t r e>e-crtnal leave feouest prevents an employee from using 

unreasonably denied. If the dental of a personal leave reques p 

the days, those days shall be carried over into the following year. 



article .1^ 

TTNiyORM AT LOWATjCE 


shall be authorized for each employee in an amount up 


SVCTION 1 

A replacement uniform allowance 

,0 four hundred fifty ($450.00) doUers for lie duranon of the Agreement 


addition to the initial uiuform, shall 


5^F,CT10N 2 

The initial uniform cost, together with any change or 

After ninety (90) days of empicyment, foe initial issue sh^l be supplied by 

The initial issue shall be comprised of: 


be paid by the City. 
the City as soon as possible thereafter. 

One (1) pah of dioes. 

Three (3) uniforms (3 pants, 3 shoit-sleeve shirts); 

Three (3) sets of thermal underwear. 

One (1) winter coat; 

One (1) Ml coat; 

Two (2) paim of gloves — on an as- 
old gloves before a new pair will be issued; 

One (1) set of rain gear. 

of employment, an employee with one (1) year or less 
final paycheck. Failure to do so will result 


( 2 ) 

(3) 

(4) 

( 5 ) 

( 6 ) 

(7) 

Upon resignation or termination 


5 -needed basis; however, employees must turn tn 


service must return his/her uniform before receivmg a. 
in foe cost of paid uniforms being deducted from the employee’s final paycheck. 


n>o 



All employees shall be required to «ear d,e issued unifomrs, wHhout exception. Failure 
ro ^ear said uniforms shad re^t in disciplinary action. In additrom al, employees shall be 

required to property maintain their unifonns. 

w Oer^mber 31 2003, the employees will 
If the 2003 uniforms are not provided by 

. - t , not to exceed Three Hundred and Fifty Dollars ($350. 00). 

receive the cash equivalent, not to exceea 

tsi jt T vfasaT eifinlovees will receive the 

Thereafter, if uniforms are not provided by May 1“ of any grven year, employ 

+ Three Hundred Mid Fifty Dollars ($350. 00). A check for $100, 

cash equivalent, not to exceed Three tiunoreu ai 

representing the clothing maintenance paymient, will be paid for 2003 by the City within 30 days 

of ftre execution of ftds Agreeroem and. dremafter. by November 1 of each succeedtng year. 


section 3 


The source, application and mannm of payment of such allowances auftmriaed herern 

shall be determined by the Chief Admimstrative Officer. 


section 4 

The parties shall establish a Joint 
uniforms. 


‘Uniform Committee” to review specifications for new 


SECTIONS 

s ’11 a rheck in the amount of One Hundred 

By December 31, 2003, employees will receive a checK 

Vimsr^ OSH 4-aDi)roved woric boots. By May I of any 
Dollars ($100.00) to be used to purchase OS app 

particular calendar year thereafter, employees wdll receive a check in the amount of One 

Hundred Dollars (SIOO.OO) to be used to purchase woth boots. Bffhcftve calendar year^ 2004 and 



nal pair of work boots in any calendar 
has provided receipts to the DPW 
Dollars ($100.00) was spent on one or 
lave been worn out by working for the 
; the employee for up to One Hundred 




Shield, 


this Ag 
in foil i 


currenl 


















<HvmoN 2 


The City shall secure and maintain aocidea and liability insurance for all its employees, 
to provide defense for all actions brought against an employee by a *ird party as a result of Oty 

employment and operating of City equipment. 


SECTIONS 


The City shall continue to make contributions as heretofore to provide pension and 

^ A thisi A<?reeinent uxider the "New Jersey Public 

retirement benefits to employees covered by this A^eem 


Employees Retirement Program. 


SECTIOW 4 

The City shall continue to provide 
employees retired under the provisions 


Sl.OOO.OO life insurance for all employees and for all 
of the New Jersey PubUc Employment Retirement 


Program. 


sechons 


The current Dental Insurance now in effect shall remam m 


effect for the duration of this 


T 1 'jnCiA thp ritv’s monthly contribution per employee will be 

Agreement. Effective January 1, 2004, the City s roonmiy 

One Hundred Dollars ($100.00) per month. 


SECTION 6 

Effective January 1. 2004, the Uniotfs prescription plan shall be eliminated, and the 
City shall cease making contiibutious to this prescription plan as of that date. 



' section 7 

The union shall have the right to representation on rite Acddent Review Board 


section 8 

After ratification of this Agreement, the City 


and the Union shall ^tablish 


Labor/Management 


Committee to explore alternate health insurance options. 











article XIX 

probationary emp loyees 


SiFCTlON 1 

All new employees except temporary employees, shall remain probationaty until 
completion of ninety (90) calendar days of employment fiom the date of hire. Upon completion 
of said period, all employees shall enjoy seniority status ftom the date of hire, shall receive a 
and benefils emiUed tiiem under this A^eemen. and shall be object to all otiier terms and 


wages 

conditions set forth herein. 


SECTIQNl 


Discharge or disciplinary action of probationary employees shall be governed by the 
provisions of Civil Service law, mles and regulations. 


SECTION 3 

All temporary employees shall receive holiday pay and/or time and one-half (1-1/2) for 
hours actually worited on said holidays as defined in tins Agreement after completion of ninety 

(90) days of employment with the City. 



article XX 


^F.NTORT'CV ANP VORCE RET>ECTI O | i 


SECTIONJ. 

seniority shall ntean *e length of coorinuous service with rite Etnployet regardless of 


capacity or department. 


section 2 

In the event of layoff, promotion or reassignment, 
governing seniority shall control. 


Civil Service statutes and regulations 


SECTION 3 

One (1) steward shall have during the respective periods in such capacity, top semonty. 

and, after his periods of service, he shall have a normal seniority 


except for promotion purposes 
status with respect to layoff and recall. 


gECTTON 4 


An employee shall lose all seniority 


notes for any one (1) or more of the following 


reasons: 


a. 

b. 

c. 


Voluntary resignations; 

Discharge for just cause. 

Failure to return to work within five (5) woridng days after being recalled by 
registered or ceftified mail, return receipt requested, unless due to actual illness or 



accident. The Employer may require substantiating proof of illness 
such maimer and on such forms as the Employer deems appropriate. 


sF.moy 5 

Notice of 3II job vacancies 
Said notice shall include the wage range. 


be posted on ail bulletin boards within the departmen 


SE CTION 6 

The City, upon recalling, shall do so in (be inverse of layoff. It shall recall the last 
employee laid oft providing however that such employee has the qual.t.cal.ons for the posmon 
for which he is recaUed, Under no ciratms.ances shall the Chy hire from d-e open market whde 
employees on the recall list (paliSed to perform U.e dudes of the vacant posidon are ready, 
^Ung and able to be re-employed. The iast employee laid off tom a posHion will he the firs, 

recalled to that portion. 


SECTION 7 


An employee recalled 


and reinstated .0 his former position shall receive his former rate of 


payor 


the minimum current wage for his positron. 


whichever is the higher. 


SECTION 8 


csmninvpf* who has been laid off shall be made by 
Any notice of re-employment to an employee wfto 

remstered or certified mail to the iast known address of such laid-off employee. 


^7 



<;F.mON 9 

The City shall provide the Union with written 
of any employee covered under this Agreement. 


notice of any planned layoff or recall 
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ARTH 

CLEXXI 

i/ANCl 

E PROCI 



sf.ction 1 - 


It is recognized thal a complaint may arise between the City and the Union, or between 
the City or any one (!) or more employees concerning the meaning or appUcation oi or 
compliance witlh any secdon of this Agreement, The City and die Union earnestly desire that 


such complaints or grievances shall not be mtemiptive 


and morale of the employees shall not be 


..pahed. Accordingly, a procedure for grievance of any such complain, which may arise will 
be hept as informal as may be appropriate is cutiined hereinafter. Nothing herein contained shall 
be construed as limiting the right of any employee having a grievance to discuss this matter 
informally with any appropriate member of the deparimemal supervisory staff and having die 


anevance 

w 


adiusted without the inteiventioii of the Union. 


SFiCTIQN 2- PBOCEDTT RE TO BF FOLLOWED 

The union and the City agree that the settlement procedure, set forth herein shall be the 

sole and exclusive method for adjusting employee complaints, provided, however, dia. a 
grievance to be considered under this Agreement shall not include any claim which falls wtthin 
le jurisdiction of dte Commissioner of the New Jersey State Departinen. of Personnel or the 

llA,N.J.S.A.oraiiyc 

the New Jersey Public Employment Relations Commission. If any dispute anses 

1 j • tka imntinpr nrovided for in this Article. Pending such a 
Agreement, it shaU be settled m the maimer provided tor 

„ 1 cam' out their assignments as directed by the City and their 

settlement, ail employees shall cany om uieu a ^ 








^ Tf « ^mnlovee refuses to follow the settlement procedure herein, such 

supervisory officers. If an employee remses lu 

1 , II a violation of this Agreement and shall make the employee and all 

other action shall constitute a violation oi ^ 

- • ■ • cfh violation subiect to immediate discharge or other 

other employees participating m such violation suDjeet 

. - f ritv subiect to the provisions of the Civil Service regulations, 

discipline, at the direction of the City, suojea to me p 

A grievance shall be settled in the following maana". 

StTF F ONE 

A grievance shall be inMated wi«n Mht (4S) hours after to grievan, knew or 

should have known of to event giving rise «. to grievance and an earnest effort shall be made 

t. a. +it» floorieved emolovee and his immediate, superxnsor for 

to settle the differences between the aggneved empm, 

L tHs -v,fXrtT«,nv Failure of the Union or the employee to act, except 
purposes of resolving the matter mformaily. 

t- A i48I hours shall be deemed to constitute an 

for good cause, withm the said forty-eight (48) nours 

abandonment of the gnevance. 

STEP TWO 

at thta first steo it shall be reduced to writing within three 
If the grievance is not settled at the tirst step, sum 

(3) working days of the response of the first step. The Director of Public Works 

meeting within five (5) woridng days after to receipt of to written ^evance or for such other 

j meeting shall be between the Director of Public 
time as is mntuaUy ^eeable. The second step meeting snail oe o 

, . ,, -tf reonested by the Grievant. The Director of Public 

Works and the Union Representative, if req y 

^‘rnnd steo within ten (10) working days of the 
Works shall make written response at the se P 

mevance meeting. 

STEP THREE 

If the grievance is not settled at the second step, the grievant may make written request 
for a third step meeting with three (3) working days after to second step response. The Chief 
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Admimstrative OfRcer of the City shall set a nteeting within five (5) working days after the 
^'equest or at such other time as is mun«Uy agreeable. Said third aep sievance meeting shall be 
between the Chief Administrafive Officer and the Union Representative, if requested by the 
Grievant. The Chief Administrative Officer’s response to the third step shall be delivered to the 
Union within ten (10) working days after the grievance meetit*. 


STEP FOUR 


In the event the grievance is not settled, it may 


be taken to binding arbitration in the 


following manner; 

Within five (5) working days after the completion of Step Three, the Union or the City 
mav request the New Jersey Public Employment Relations Commission to appoint an arbifiator 
who shall have fiiU power to revive the dispute between the parties and his decision shall be 


final and binding on the parties 


ies. Cost of the arbitration shaU be borne equally by the parties. 


The arbitrator shall have no right to vary or modify the terms 
his decision within thirty (30) days of the close of the heanng. 


of this Agreement and shall render 
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article xxn 


Mft STRIKE PLEDGE 


<;TCnON 1 

^ t. K -.11 nn Strikes sit-dowBS, slowdowns^ work stoppages or 
It is understood that there shall be no stases, 

- ^.^nrtmn during the life of this Agreement, nor shall any employee 

limitations upon activity of production dunng tne luc 

authorize, assist, take part in or encourage any such strike. 


representative or official of the Union; 

,i,-do»n, s!o»do.-n, concerted More to tq«rt for doty, work stoppage or limitation upon 
production against dre City. The Union shaU not be held liable for unaudrorized acts of its 
s, provided that the Union orders all who participate in such activity to cease and desist 


members. 


from same immediately and to return to work and takes such other action as may be necessary 
under the circumstances to bring about compliance with its orders. 


SECTION 2 

The City reserves the right to discipline or discharge any employee or employees who 

violate the provisions of this Article. 


section 3 

Nothing contained in this Agreement shall be consmied to limit or rertrict the City in its 
right m seek and obtain such judicial relief as i, may be entitled to have in law or equity for 
injunction or damage^ or both, in the event of such breach by the Union or its members. 


42 



articxe XXffl 


OTMFR PROVISIONS 


svrnoN 1 

Effective upon the execution of tite collective batsaining agreement by both patties, toe 

shall be established a Safety Comminee. The Safety Committee shall consist of two (2) 

hv the aBoropriate Union officials, and two (2) members of 
members of the Umon, as selected by the appropnaic 

thecity asseiectedbytheBusinessAdmtotrator. The indivithtals shall serve at the plet^tre of 

She appointing bodyftes). The Committee shall nto quarterly at dates, times and locattons 
detenninal by the City, which shall no. tntetfere with dte operauons of City. The Bus,ness 
Administmtor and the Local President shall establish fte meeting agenda no later to dtree (3) 
days prior to any meeting. The Safety Committee shall make recommendations to the Ctty 
Business Admmistrator as ,0 various issues of safety and working conditions, which shall not be 

binding upon the City. 


SF CTION 2 

,ob openings and vacancies shall be distributed to the appropriate City department(s) for 
poshng on appropriate bulletin boards Such po^ng(s) shall be displayed for a mintom period 
of three (3) woridng days prior to the applicahon deadVme. Working days shall be defined as 
Monday Friday, wheto the employee(s) works the day(s) or not 
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article XXV 


TFRM AND RENEWAL 


SECTION 1 

Tliis Agreement shaU be in full force and effect as of January 1, 2003 and shall remain in 

effect to and including December 31. 2005. «s Agreement shall continue in full force and 
effect from year to year thereafter, unless one party or the other gves notice, in ^fmg. at least 
ninety (90) days prior to the etcptation dale of this Agreement of a desire to change, modify or 

terminate this Agreement. 


SECTION 2 

The said notification shall be sent to fr« City and Union or their successors who are 
signatories to this Agreement If a notification is sent as aforesaid, and if the terms of any nev, 
Agreemeitt arc not reached until after the expiration date of this J^eement those terms finally 

agreed to shall be retroactive to the expiration date of this Agreement. 
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* 


IN WITNESS WHEREOF, the parties have hereunto their haml and seals at the City 
of Long Branch, Monmouth County, New Jersey, on this ^^ day ^ _2003. 


ATTEST: 


Secretary to C.A.O. 


, Representative 


, Representative 


5 Eepf^eBtative 
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^AXA-RY guide 


' CWA TO PROVIDE UPDATED NUMBERS AND PROVIDE TO RON MEHLHORN 


Positions; 


Worker Eauipment Operator, Garage Attendant, L^orer, 
Budding Mamtenance orker, Oi^bus Operator and Truck Dover 

Mechanic Helper, Motor Broom Operator, Ommbus Opera 

2001 2002 


1999 


2000 


1 

2 


'y 

$9.86 

4 

10.27 

5 

10.67 

6 

11.06 

7 

11.45 

8 

11.88 

9 

12.29 

10 

12.70 

11 

13,11 

12 

13.50 

13 

13.92 

14 

14.32 

15 

14.72 


$10.23 

10.66 

11.08 

11.47 

11.88 

12.33 

12.75 

13.18 

13.60 

14.01 

14.44 

14.86 

15.27 


$10.61 

11.06 

11.50 

11.90 

12.33 

12.79 

13.23 

13.67 

14.11 

14.54 

14.98 

15.42 

15.84 


$ 11.01 

11,47 

11.93 

12.35 

12.79 

13.27 

13.73 

14.18 

14.64 

15.09 

15.54 

16.00 

16.43 


47 



Positions; 

> ^ 


Steps 


Carpenter, Heavy Equipment 
Building Maintenance Worker, 


Ocerator Heavy Truck Driver, Mason, Senior 
S^atioi Driver and Sanitation Engineer 


1999 


2000 


2001 


2002 


2 

$10.27 

$10.66 

4 

10.68 

11,08 

5 

11.06 

11.47 

6 

11.45 

11.88 

7 

11.88 

12.33 

8 

12.29 

12.75 

9 

12.70 

13.18 

10 

13,11 

13.60 

11 

13.50 

14.01 

12 

13.92 

14.44 

13 

14.32 

14.86 

14 

14.72 

15.27 

15. 

15.15 

15.72 


$11.06 

11.50 

11 .^ 

12.33 

12.79 

13.23 

13.67 

14.11 

14.54 

14.98 

15.42 

15.84 

16.31 


$11.47 

11.93 

12.35 

12.79 

13.27 

13.73 

14.18 

14.64 

15.08 

15.54 

16.00 

16.43 

16.92 
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VO CO 


Positions; 


Steps 

1 

2 

4 

5 


9 

10 
11 
12 

13 

14 

15 


Mechanic and Senior Mechanic Repairer 


1999 


$10.6S 

11.06 

11.45 

11.89 

12.30 

12.71 

13.12 

13.51 

13.93 

14.33 

14.75 

15.16 

15.54 


2000 


11.08 

11.47 

11.8S 

12.34 

12.76 

13.19 

13.61 

14.02 

14.45 

14.87 

15.30 

15.73 

16.12 


2001 


11.50 

11.90 

12.33 

12.80 

13.24 

13.68 

14.12 

14.55 

14.99 

15.43 

15.87 

16.32 

16.72 


2002 


11.93 

12.35 

12.79 

13.28 

13.74 

14.19 

14.65 

15.10 

15.55 

16.01 

16.47 

16.93 

17.35 
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«srTrEPlJLE A 


At the begtoieg of eech calendar year, covered by contract each employee wUl move up 

ooe step. 

Employees currency at or above the rate their step would be will be -grandfathered- and 
receive flte percentage increases offered in contract according to the Schedule A 

Suppiement. 

Current employees shall be slotted into their respective steps based on thrs semonty at 
present. 
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2003 +250 + 4 , 0 % Grai^fathered individuals abov 

2004 +250 + 4 . 0 % Grandfathered Individuals abov 

2005 +250 + 4 . 0 % Grandfathered Individuals abov 
































































